Instructional Design, Development, and Evaluation Standards of Practice
NAME: Donald Petrie Date: 15 May, 2021

These standards are based on ADDIE and professional practice guidelines for instructional designer work. Please
honestly and critically rate your level of competence in each statement. Add notes to support self-rating.
LOW - you are aware of this standard through readings, presentations, and other information in/outside of course work
MEDIUM - you have experience practicing much of this standard & are building knowledge & skills to become competent
HIGH - you are currently practicing this standard regularly, at a high level, in all course work and related ID efforts (full
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competence applying to any situation)

Low | Medium| High | Add short note listing specific examples or
B B B experiences that support your rating
1.0 ONGOING PROFESSIONAL DEVELOPMENT
. . . | have gained these skills through 20 years as a
1-1_ _Enhance qommun'clatlon §k'||3 (e.g., O [0 [Soldier and have further enhanced those skills, from
writing, oral, visual/graphic design) an ID perspective, through the Spring Semester.
: : My interpersonal skills are quite strong and | feel
1.2 Enhar.lce mw S!(IIIS _(e.g., meeting that these skills translate well to ID. | feel that
presen.taltlor;, selling, negotiation, instructor, O u this program has greatly enhanced my strength
supervising regarding this ID principle.
1.3 Develop multiple theory perspectives (e.g., I::jsefsr?fggmghgfslgrt%’;%'%ees”;‘:g%‘;ds my
learning, instructional design, media, and visual U O |provided me with multiple perspectives
design theories) relating to them.
1.4 Participate in professional development My abilities to participate in, and reflect upon
and reflection (e.g., literature/ workshops/ d O thha";/('aezg\‘/';‘% Sgﬂvétﬁaeﬁqlvt'ﬂ];ﬂyth's program
networking/ International trends/ new tech tools) ]
1.5 Enhance research/ evaluation practice My research techniques have continued to grow
; ; ; through the second semester. Further, my
Sklllls (e..g.,élterlaturg reVIGW/l re.sezmh & O O evaluations skills and understanding have
9‘{{3 uat|tort1_ e)S|gn, ata analysis, data improved greatly though the IDE 641
Interpretation coursework.
. , . . | feel that coursework, throughout the second
1.6 Practice evidence-based design decision-| 7 [ |semester, has enhanced this skill for me, but |
making (e.g., given context, literature, data) do not yet believe | meet the high standard.
my proficiency in this standards has
. . . . developed regarding ID, but | am still workin
1.7 Maintain professional, ethical, and legal | [ O |iowarde s higgh ardard, g
practices (e.g., fair use, copyright)
2.0 PLANNING AND ANALYSIS [ADDIE]
21 Acknowledge performance gaps and Qlan Performance_gap identifica_ltion and ar_1a|ysis practices
analysis process (e.g” time line, people) O O were greatly improved during the Spring semester.
2.2 Validate performance gaps through |DEf_7_12 has helﬁ_ed rtne ctio ednhbaqcle my il
. A . . . proficiencies In this standard, but | am st
multiple analysis techniques (e.g., interview, [ O |gevelo ving my analysis techniques.
observation, job/task/document analysis)
2.3 |dentify and describe target learners using | [] | now understand how to identify target learners, but
multiple analysis techniques am working on using multiple analysis techniques.
2.4 Describe working and learning | can now id:entif);atnhd diffirenti?te'thzse n
environments for target audience using d O fhné’;ogfgigvzg” » (hrough analysis, describe
multiple analysis techniques
2.5 Describe required content/ prerequisites I am now proficient at identifying content
for performance and identify instructional required to close performance gaps, but
P . y . O [J |require further content analysis technique
content required to close knowledge, skill, development.
attitude gap (e.g., content analysis)
2.6 Describe types/ level of knowledge and . O I now possess a thorough understanding of
skills to be learned (e.g., Iearning analysis) learning levels, but may improve upon application.
2.7 |dentify characteristics of technologies My “”dﬁrita”‘:;]ﬂg of educal“onaf' tec“”‘;:"g?’fhals
. T grown, but as tnis area evolves frequently, | fee
gnd thellr use to support different types of O O hat | am not yet achieving a high on this
instruction and learning standard.
I'now appreciate the importance of needs
2.8 Create needs assessment report on O [J |assessment and understand it. | do require more
performance gap based on analysis data practice however
-
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3.0 DESIGN AND DEVELOPMENT [ADDIE]
3.1 Select or create appropriate instructional My I“”C:_erSta”d'”gl 0(: foftr:?t"’e a”ddsumma“"e
. . . evaluations, coupled with Increase
design or evaluation model to enact design ] Il enhancements regarding ID, have expanded my
plan proficiency in this standard.
3.2 Determine content, instructional goals, I can now accomplish this standard, but more
learning objectives, assessments to close gap (| O |practice is needed to achieve a high standard.
3.3 Identify instructional strategies, learning, | am far more proficient with this competency
tech resources required to provide content O O tns‘r’:akl)-%rmO:;I)dplli”é:titgndevelop it further prior
and engage learners in closing identified gaps ]
3.4 Create design plan (goals/obj/ assess/ 'hf?OW maintain a Sbtrongnugdefsf{taf”ding of
strategies), evaluation and mgt plan using 0 0 ;u'rfh‘;‘:rggs‘tjgsr{;en‘f will benefit from
gap analysis and learning/design /graphic '
theory outlining instructional solution
3.5 Create design plan for non-instructional / O O | can now create these interventions, but must
informational interventions improve to meet the high standard.
3.6 Secure and/or modify existing . O | am now able to modify existing materials to
instructional materials to meet plan meet a need.
3.7 Develop new instructional, evaluation, My skills have developed greatly in this
and implementation materials based on plan, O [] |competency, but | require more practice in
. - . identifying appropriate technologies.
using appropriate techniques and technology
3.8 Develop learning assessment activities I'am now capable of developing assessment
and instruments (e.g., tests to measure gap O . gg?é‘é?i‘\’/'jsth:rt] (:?Iclirt]cvc\)”rt;]elsealr\?\;irl]lgbgo:tljé o
closure/ learning progress)_usmg appropriate achieve the high standard with more actual
techniques and technologies application.
; it - : ; | now understand what this means and feel
_3.9 Pllo_t test, critique, and/or flna_llze learning comfortable conducting this competency in
instructional, assessment, evaluation, and O O |oractice. | do need further development here
implementation plans, activities & materials though.
4.0 IMPLEMENTATION AND EVALUATION [ADDIE]

. . . . | now feel comfortable with executing this
4.1dlmplement and ‘Ii'ssemmate instructional ] | standard, but will benefit from more practice.
and non-instructional interventions
4.2 Implement evaluation plan and evaluate ] 0 IDE 641 has allowed me to move to the high
instructional/ non-instructional interventions standard for this compstency.

4.3 Collect, analyze, summarize and report 0 0 I am now more comfortable with my data
implementation and evaluation data analysis skills, but require more practice.
L . . . I now feel comfortable with my ability to

4.4 Revise instructional/ non-instructional n O perform this competency.
solutions based on evaluative data

5.0 MANAGEMENT AND LEADERSHIP
5.1 Develop and apply business skills to plan O O My business skills have developed greatly
and manage instructional design function through the knowledge gained from IDE 761.

. . 3 | feel comfortable managing these types of
5.2 Manage collaborative relationships O m relationships in all settings.

L . | am comfortable leading and managing,
5.3.Leil, ma'nt_am quality, and manage 1D O O and now have a strong understanding of ID
projects and deliverables to supplement my existing skills.

IAdditionaI Notes as necessary:




